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Today, there is a very high level of competition between companies, but if
the organization seeks success and prosperity, it needs to modify the system of
personnel management, depending on the requirements dictated by the market.
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ECONOMIC AND ORGANIZATIONAL MECHANISM OF
COMPETENCE MANAGEMENT IN VOCATIONAL EDUCATION

In the context of the dynamic development and globalization of the world and
national economies, the workforce professional leadership becomes the country’s
strategic commodity, a factor of its security and achieving high living standards of
the population. There is a significant dynamic transformation of the model of
the employee and the requirements for his/her professional competence [1]. The global
phenomenon becomes the shift in demand for labor to its higher qualifications and
competencies. That is why even countries with an effective system of vocational
training consider it necessary for its ongoing radical reform and improvement. This
requires competitive pressure, an increase in the share of non-standard forms of
employment, a steady tendency to «wash out» from the production process of jobs for
low-skilled employees, and an increase in demand for workers assigned to employers
profile of competence [2].

Competency approach is defined as the leading methodological benchmark for
the development of modern education at all its levels. Competences is a higher,
generalized level of skills and abilities, set of interrelated qualities of the student's
personality (Fig. 1), given in relation to a certain range of educational disciplines and
processes necessary for effective activity. Competence is the skill of a person with
appropriate competence, including own personal attitude towards himself/herself and
towards the subject of activity.

Vocational education is an integral part of Ukraine’s educational system. This is
a set of pedagogical and organizational and managerial measures aimed at ensuring
the acquisition of knowledge, experience, and skills of a certain profession by
citizens, development of their competence (Fig. 2) and professionalism, forming of
general and professional culture [5]. One of the tasks of vocational education is
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the formation of a professional culture of a future specialist [4], which is a derivative
of general competence.
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Fig. 1. Logical structure of the cycle of interrelated personality traits.
(Developed by the author)
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Fig. 2. Components of the student's overall competence
(Developed on the basis of the figure of S.M. Korchak [3])

The mechanism of competence management should be focused on developing
solutions to practical situations in complex conditions, conditions with incomplete
information, etc., and is a joint activity of a teacher — a student based on the ideas of
the organizational and advisory role of the first, self-realization of the second and has
its components: economic and organizational [3].

The mechanism of the competency management process should take into
account the following features:

- the rapid aging of information, which leads to the need to sort knowledge and get
rid of the outdated knowledge;

- accounting of the time factor in solving the issue of creating or acquiring
additional competencies;
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- the strongest assimilation of new work methods not only through their application
but also through teaching others of these methods;

- the need for an integrated approach to the development of overall competence,
as the development of one of its aspects, inevitably leads to a change in methods of
work, which will result in the need to bring other components of overall competence
into conformity.

Such a mechanism for managing competencies in vocational education can be
described as follows:

1. Organizational component:

- the orientation of the entire process of studying the profession, the motivation
of each stage from a professional point of view;

- use of practical, professionally oriented situations as the basis of activity;

- the fastest transition from model to independent problem solving;

- the predominant use of active, innovative methods of projective, research and
problematic ones;

- obligatory reflection of their actions by students/teachers.

2. Economic component:

- stimulation of the staff of the educational institution;

- analysis of the activity of the staff of the educational institution;

- forecasting of the competence of the staff of the educational institution.

Taking into account the components and peculiarities of the mechanism of
competence management in vocational education, modern trends of globalization, and
increasing competition, highlight the quality of the institution, such as flexibility and
adaptability, depending on the ability of both individual teachers and entire institution to
accumulate experience and learn on its basis.

In the period of deep economic and political crisis in Ukraine, there are still many
unresolved issues regarding the development and implementation of an effective organi-
zational and economic mechanism for the management of competences in vocational
education, which determines the feasibility of further research in this area.
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Ymancoxui depoicasruii nedazoziunuil ynisepcumem imeni Ilaena Tuuunu (Yxpaina)
TPAHCHHAPEHTHICTbDb BIBHECY
SIK IOKA3HUK MOI'O COIIAJIBHOI BIAITOBIJAJIBHOCTI

@DyHK1LIOHYBaHHSI 1 PO3BUTOK CYy4acHOI PUHKOBOI €KOHOMIKU MOTpedye HaJIeKHOTO
piBHS iHpopMartiitHoro 3abe3medeHHs. Benuki oOcsaru iHdopmartii, sskuMu orepye
0i3Hec, CTalOTh HEOOXITHUM YMHHUKOM 3a0e3MeYeHHs HI0r0 KOHKYPEHTOCTIPOMOKHOCTI.
VY Takux ymoBax OOMiH iHQoOpMaIli€lo € 0a3UCOM OCHOBHUX €KOHOMIYHHX IMPOIIECiB
BiJl BAPOOHHUIITBA JIO CIIO’KWBAHHS.

Oco6:11BOi 3HAUYIIOCTI MpobdiieMa TpaHCIapeHTHOCTI HabyBae 3a YMOB BeICHHSI
colialbHO BIAMOBINANbHOrO Oi3HECy, KU HE CTaHe peajbHICTIO 0e3 MPO30pOCTi
NPUIHATTS. €KOHOMIYHUX PIllIeHb 3 ypaXyBaHHSM COLIATBHUX 1 eKOJOTTYHUX HACiAKiB
JUTSI THMPUEMITIB Ta CYCHUTBCTBA. Y HAYKOBIi#l JiTeparypi BKasyerbes [1, . 33], mo
PO3BUTOK IHHOBAIIIlf BUMarae yI0CKOHaJIeHHs BepTUKaJIl YIPaBIiHHS y OIK pO3LINpPEHHS
Jii MPUHIMIIB KOHKYPEHTHOCTI, TUTFOpati3My, BITIKPUTOCTI, Aialory, TOOTO THX OCHOB, Ha
AKX TPYHTYETbCA ISTIBHICTh TPOMAISHCHKOTO CYCHINIbCTBA. 3JaTHICTh OpraHiB
BJaaM Ta Oi3HeCY 10 KOHCOMIalii 3apaan BOPOBaKEHHS Ta CTUMYJIFOBAHHS iIHHOBAITIN —
OIIMH 3 HaWBAKIUBIIIMX KPUTEpiiB MOCTIHAYCTpialbHOI NIWBLTI3AII], HANBaXJIMBIIIUH
pecypc Mo0JIaHHS TeXHOJIOTTYHOT Bi/ICTaIOCTi.

Busnavaroun cyTHicTh TpaHcnapeHTHocTi 613Hecy, JI. T. borynbka Bkazye
[2, c.151], 0 1e mocToBipHE 1HeymepemKeHe MpencTaBlieHHs iHGopMarii mpo
JiSUTBHICTD Cy0’€KTa rOCTOAAapIOBaHHS 100 BCiX aKTUBIB Ta 3000B’s3aHb, a TAKOX
HasIBHICTh MOSICHEHHS, 10 JOCTaTHI IJIsl 00’ €KTUBHOIO YSBIIEHHS Mpo (piHAHCOBUH
cTaH mianpueMcrtBa. Ha Hamry 1ymMKy, TpaHCIapEeHTHICTh COL1albHO BIAMOBIIAIEHOTO
Oi3Hecy — 1me J0OpOBUIbHE ONPHITIOMHEHHSI Pe3yJIbTATiB MisJIBHOCTI KOMTMaHIiH
3 peainizamii cOIlialbHUX Ta EKOJOTIYHMX 3aXO[iB, CIPSMOBAHHX Ha 3aJ0BOJICHHS
iHTepeciB 1 mOoTped cTeiikxomaepis.

[TounHae cTBOprOBAaTUCH HOBA PUHKOBA MapaJuIrMa, BIAMOBIIHO IO SIKOT MiAMPHEM-
i, TpaAWIiifHO 30CcepeKeHi Ha 3pOCTaHHI MPUOYTKOBOCTI Oi3HECYy, BpPaxOBYIOTb
y CTpaTeriix pHU3UK{A 1 MOXJIMBOCTI, MOB’S3aHi 13 SIKICTIO JIIOJCHKOTrO KarmiTany,
KOPIIOPAaTUBHOTO YIPaBIiHHS, BIZIMBOM iX AiSNIBHOCTI Ha CYCHIJIBCTBO 1 HABKOJUIIIHE
cepeZoBHIIEe, TOOTO HaMararThCs peaaizoByBaTH MOJITUKY HEBIAIIIHHOCTI CTANOro
PO3BUTKY 1E€KOHOMIUYHOTO 3POCTaHHS Ta OCBITH,0XOPOHHM 3J0POB’s, MOJIMIICHHS
colianbHOI IHQPACTPYKTYpH.

CrtBopenuit B Ykpaini Llentp «Po3zButok KCB», mounnatoun 3 2011 poky 3a
MIDKHapOIHOI METOINKO0, po3pobdiieHoro Beyond Business (I3paine) i LleaTpowm,
BU3Hauae [HAEKC Mpo3opocTi HaWOINMBIIMX YyKpalHCBKMX KOMIaHid. 3a mi€ro
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